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1. Introduction 

 
Long-term business growth in the digital age no longer stems from siloed excellence in either strategy or 
finance—it emerges from their convergence. Historically, strategic management—the discipline concerned 
with defining long-term goals, competitive positioning, and organizational transformation—has functioned 
separately from financial management, which governs short-term control, capital stewardship, and 
performance monitoring (Kaplan & Norton, 1996; Bhimani & Bromwich, 2009). This separation created an 
enduring operational duality where strategic ambitions often outpaced financial feasibility, and financial 
conservatism often constrained strategic innovation. Yet as organizations navigate turbulent economic cycles, 
platform-based business models, and fast-evolving technologies, this bifurcation has become not only outdated 
but structurally detrimental. The core of this disconnection lies in the strategic-financial misalignment: a 
condition where strategic goals and financial processes operate on divergent assumptions, data flows, and 
decision timelines. Organizations continue to plan strategically on annual or quarterly cycles, while financial 
departments execute on rigid, compliance-driven timeframes. Tools like the Balanced Scorecard (Kaplan & 
Norton, 1996) and Strategy Maps (Kaplan & Norton, 2003) were developed to link intangible drivers (like 
innovation and human capital) to tangible financial outcomes. However, these frameworks have often failed 
to achieve widespread structural integration. What is lacking is not just conceptual clarity, but a systems-based 
integration—a holistic design of interconnected processes, governance structures, and digital tools that enable 
mutual reinforcement between strategy and finance. This integration imperative is intensified by the rise of 
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In the contemporary digital economy, organizations are under increasing pressure 
to align long-term strategic vision with operational and financial precision. This 
study investigates the integration of strategic management and financial control 
systems, particularly in digitally transforming firms, to determine how such 
alignment influences long-term organizational performance. Drawing on data from 
200 mid-sized to large firms across technology-intensive sectors, the research 
employs Structural Equation Modeling to assess the direct and mediated 
relationships among strategic integration, financial coordination, digital 
enablement, and performance outcomes. The findings confirm that strategic-
financial integration significantly enhances organizational performance both 
directly and through the mediating effect of financial coordination. Moreover, 
digital enablement strengthens these relationships by providing the technological 
infrastructure necessary for cross-functional coherence and real-time decision-
making. A multi-group analysis further reveals that firms with high digital maturity 
exhibit stronger integration-performance linkages, emphasizing the catalytic role of 
advanced digital systems in transforming governance logic and strategic execution. 
This study makes a dual contribution: first, by empirically validating the interplay 
between financial and strategic systems in digitally progressive contexts, and 
second, by offering a conceptual basis for enterprise-wide integration frameworks 
that prioritize dynamic alignment, capital efficiency, and technology-driven agility. 
The results carry practical implications for executives, financial strategists, and 
digital architects seeking to build resilient, responsive, and growth-oriented 
enterprises. 
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digital transformation—the comprehensive reconfiguration of business operations through digital 
technologies. Far from being an IT initiative, digital transformation represents a fundamental shift in how 
organizations create value, make decisions, and sustain competitive advantage. Bhimani (2021) defines it as a 
disruptive force that has compelled finance functions to move beyond traditional reporting and toward 
predictive, strategic roles. At the center of this shift are smart financial systems, as described by Xiwei (2024), 
which deploy real-time analytics, automation, and cognitive processing to provide agile, forward-looking 
financial insights. These systems promise to reduce latency in capital allocation and enable dynamic resource 
optimization aligned with strategic goals. 
However, technology alone is insufficient. Financialization without integration—the condition wherein 
financial systems and data proliferate without strategic alignment—remains a persistent problem. Dong (2023) 
reveals that while digital systems can trace financial risk pathways, they often fail to attribute those risks to 
upstream strategic misalignments. The deployment of Enterprise Performance Management (EPM) systems 
and cloud-based tools in small and medium-sized enterprises (SMEs) often focuses on operational efficiency 
rather than strategic feedback loops (Wen & De Leon, 2024). Similarly, financial shared services (FSS)—
centralized units designed to standardize and streamline financial processes—can inadvertently erode strategic 
execution capacity if not aligned with decentralized decision-making (Yu & Gu, 2022). This fragmentation is 
not only technical but structural. Organizational silos, where departments function independently with 
minimal data sharing, hinder operational reflexivity—an organization's capacity to continuously adapt based 
on performance feedback. Rêgo et al. (2021) observe that strategic management and financial control 
increasingly coexist in digital ecosystems, yet fail to converge due to a lack of shared logic, data architecture, 
and process ownership. Zhang and Wang (2024), through a bibliometric review, highlight the expanding 
research domain of digital transformation in corporate finance but warn that theoretical consolidation remains 
limited. More broadly, these misalignments reflect the absence of a well-defined governance architecture—the 
set of policies, roles, and systems that ensure strategy and finance operate as an integrated whole. Benković et 
al. (2023) argue that many transformation projects improve isolated financial metrics (e.g., cycle time, cost-
to-serve) but fail to affect higher-order strategic outcomes like innovation capacity or resilience. Without 
embedded predictive financial analytics, enterprises are left with fragmented insights that cannot inform 
strategic recalibration in real time. The result is often reactive rather than proactive decision-making, 
especially during periods of volatility. To realize long-term business growth, organizations must move beyond 
mere alignment and toward capital allocation logic that actively links strategic intent to financial 
resourcing. In this model, financial decisions are not made after strategic planning but as part of an integrated 
process. Prasad (2021) emphasizes that in the digital economy, the very nature of financial value is changing—
from static capital to dynamic flows embedded in ecosystems. Jowarder (2024) further suggests that growth 
and sustainability are now inseparable, and financial systems must evolve to model value beyond quarterly 
earnings. 
This paper addresses the urgent need to develop a systems-based model for integrating financial and strategic 
management in the context of digital transformation. Our central research question is: How can organizations 
structurally and technologically integrate financial and strategic management to optimize long-term 
business growth, adaptability, and value creation? We approach this challenge by synthesizing insights from 
accounting innovation, enterprise system design, and strategy theory, and propose a multi-layered integration 
framework that addresses both the technological and organizational dimensions of convergence. 
 
Research Objectives 
As organizations adapt to digital transformation, the integration of strategic management and financial 
systems has become critical for sustaining long-term growth. Despite technological advances such as smart 
financial systems and enterprise performance platforms, many firms continue to experience fragmented 
decision-making, siloed data, and misaligned objectives across financial and strategic domains. This study 
seeks to address this gap by developing a systems-based framework that unifies financial control mechanisms 
with strategic planning processes to enhance organizational agility, value creation, and execution coherence. 
 
 The specific objectives of this study are: 
1. To conceptualize the theoretical foundations and systemic barriers underlying the misalignment between 
strategic management and financial operations in digitally transforming organizations. 
2. To develop a multi-layered integration framework that links strategic intent, financial architecture, and 
digital systems for enhanced organizational coherence. 
3. To evaluate the framework’s potential in improving enterprise performance, decision-making reflexivity, 
and long-term value realization through scenario analysis and industry-aligned use cases. 
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2. Literature Review 
 
2.1 Reframing Strategic Execution: From Intent to Systemic Alignment 
At the heart of strategic-financial integration lies the foundational challenge of execution. Kaplan and Norton’s 
(1996) Balanced Scorecard provided the seminal architecture for translating strategic intent into measurable 
outcomes by integrating financial indicators with internal processes, customer value, and learning dimensions. 
Their framework challenged the dominance of purely financial measures and sought to bridge the gap between 
strategy formulation and operational execution. However, as the scale and complexity of organizational 
environments have grown—particularly under conditions of technological dynamism—the traditional 
Balanced Scorecard has faced limitations. It often fails to reflect the adaptive feedback loops and 
multidimensional risks inherent in today’s digital organizations, where strategic coherence is no longer 
ensured by linear planning, but by recursive alignment mechanisms mediated by data systems and decision 
structures. Despite its enduring theoretical relevance, the Balanced Scorecard must now be situated within a 
broader, digitally enabled governance logic. Rêgo et al. (2021), in their systematic review of digital 
transformation and strategic management literature, argue that strategic execution today is fundamentally a 
systems problem. Organizational performance is no longer the product of goal clarity and cascading plans, but 
the outcome of real-time sensing, digital intelligence, and cross-functional adaptability. Their analysis 
illustrates that integration is not just conceptual—it requires structural alignment across technology, roles, 
processes, and financial controls. Thus, the literature increasingly converges on the need to embed strategic 
decision-making within technologically mediated performance frameworks, with finance acting not as an 
endpoint, but as an interpretive system for value realization. 
 
2.2 Digital Transformation as a Structurally Embedded Process 
Digital transformation (DT), though often discussed as a technological trend, must be understood as a strategic 
meta-capability—a firm’s ability to reconfigure its business models, value creation logics, and decision systems 
through digital infrastructures (Gomez-Trujillo & Gonzalez-Perez, 2022). They assert that DT functions not 
merely as a means to efficiency, but as a driver of strategic sustainability, enabling firms to balance short-term 
performance with long-term viability. Crucially, their analysis positions DT not as a discrete process but as a 
holistic organizational shift that demands coherence between operational systems, strategic foresight, and 
governance regimes. 
This systems framing is echoed in Bonnet (2016), who emphasizes a portfolio-based transformation strategy. 
In contrast to monolithic change programs, Bonnet proposes that digital transformation be treated as a 
dynamic investment landscape, where digital initiatives are evaluated, sequenced, and scaled based on both 
financial risk and strategic importance. This logic directly intersects with capital allocation, demanding that 
organizations move beyond project budgeting to capital logic integration—a governance model in which 
financial decision-making and strategic priorities are coupled through real-time portfolio analytics and risk-
adjusted metrics. Building on this, Siswanti et al. (2024) empirically demonstrate that digital transformation, 
when embedded within strong corporate governance structures, has a dual impact: it improves financial 
performance and reinforces strategic accountability. Their study confirms that DT effectiveness is mediated 
not by technology deployment per se, but by how well governance frameworks facilitate interaction between 
financial oversight and strategic implementation. This insight deepens the case for integration, positioning DT 
as both a strategic asset and a mechanism of managerial discipline. 
 
2.3 Organizational Innovation and Dynamic Capabilities 
The literature also highlights the importance of organizational innovation as both a product and enabler of 
digital transformation. Tsou and Chen (2023), using a structural equation model, show that the impact of 
digital technologies on firm performance is significantly mediated by organizational innovation—defined as 
the firm’s capacity to reconfigure internal structures, processes, and roles to align with strategic goals. Their 
study shifts the focus from technology adoption to organizational adaptability, reinforcing that digital 
integration must be architected at the cultural and structural levels. Chanias, Myers, and Hess (2019) provide 
a qualitative lens through their case study of a pre-digital financial services provider. They reveal that the 
challenges of transformation were not technological but institutional and cognitive. In the absence of digital 
fluency at the strategic level, efforts at transformation fragmented, revealing the critical role of leadership, 
cross-functional integration, and capability development. The implication is clear: integration cannot be 
imposed from below through tools and platforms—it must be strategically authored from the top, with financial 
systems serving as both constraint and catalyst for innovation. 
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2.4 Intelligence, Risk, and Strategic-Financial Convergence 
Digital transformation has elevated the role of business intelligence (BI) and analytics from support tools to 
core enablers of enterprise decision-making. Al-Okaily et al. (2023) provide enterprise-level evidence that the 
value of BI systems depends not on the sophistication of data processing, but on their integration into financial-
strategic workflows. Intelligence systems that function in isolation risk producing operational efficiency gains 
without contributing to long-term value creation. For BI to enable strategic-financial integration, it must be 
governed not as an IT asset but as an enterprise-wide cognitive infrastructure. 
This need for systemic governance is further illustrated by Mızrak (2023), who explores the convergence of 
cybersecurity risk management and strategic management. His review demonstrates that cyber risk, if not 
embedded within strategic planning and financial modelling, creates blind spots that jeopardize both value 
preservation and future growth. Mızrak’s work suggests that strategic risk architectures must be expanded to 
incorporate digital vulnerabilities and financial implications simultaneously, thus reinforcing the argument for 
integrated governance systems. Similarly, Mhlanga et al. (2022), in their analysis of post-COVID institutional 
response, observe that organizations which had pre-existing integration between digital infrastructure, 
strategy, and financial systems were more resilient, adaptable, and transparent in crisis management. While 
their study focuses on higher education, the transferability of their insight is significant: resilience is a function 
of pre-integrated systems, not just digital maturity. 
 

3. Methodology 
 
3.1 Research Design and Approach 
This study adopts a quantitative, cross-sectional research design, chosen for its practicality in capturing 
relationships between strategic, financial, and digital transformation variables at a single point in time across 
multiple organizations. While a longitudinal design could offer more insight into causality and the evolution 
of integration over time, the cross-sectional approach enables broader participation and provides a snapshot 
of current organizational practices and performance linkages during an active phase of digital transition to 
examine the relationship between strategic management practices, financial coordination mechanisms, and 
digital transformation in influencing long-term organizational performance. The goal is to empirically assess 
how the integration of strategy and finance—facilitated by digital systems—supports organizational agility, 
growth, and innovation. The research follows a positivist paradigm, assuming objective, observable 
relationships among measurable variables. Hypotheses were tested using structured instruments and 
statistical modelling techniques appropriate for multivariate analysis. 
 
3.2 Population, Sampling, and Respondents 
The target population includes mid-sized to large organizations operating in digitally active sectors such as 
financial services, technology, consulting, and manufacturing. These firms were selected based on their active 
engagement with digital transformation initiatives and established financial and strategic planning systems. A 
purposive sampling approach was applied to ensure that participants held decision-making roles, while efforts 
to mitigate sampling bias included diversifying the sample across industries, regions, and organizational sizes, 
as well as ensuring anonymity to reduce response distortion in finance, strategy, or digital leadership. Out of 
316 firms contacted, 218 submitted complete responses. After data screening for completeness and sectoral 
diversity, 200 responses were retained for final analysis, yielding a valid and reliable empirical dataset. 
 
3.3 Data Collection and Instrumentation 
Primary data were collected through a structured online questionnaire distributed via Qualtrics. The data 
collection period spanned six weeks, from March 1 to April 15, 2024 designed specifically for this study. The 
instrument was developed based on prior research constructs and refined through expert consultation. It 
included Likert-scale items structured around four major domains: strategic integration, financial 
coordination, digital enablement, and organizational performance. Strategic integration referred to the 
alignment between long-term planning and operational execution; financial coordination measured the 
cohesion between resource allocation, budgeting, and strategic goals; digital enablement captured the use of 
ERP, BI, and other digital platforms; and organizational performance included innovation, growth capability, 
and responsiveness. Additional demographic variables included industry type, organization size, digital 
maturity level, and respondent’s role in the company. 
 
3.4 Reliability and Validity Procedures 
To ensure the validity and reliability of the instrument, exploratory factor analysis was conducted using 
principal component extraction and Varimax rotation. All constructs demonstrated satisfactory factor 
loadings, with values ranging from 0.72 to 0.89. All constructs demonstrated satisfactory factor loadings, with 
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values ranging from 0.72 to 0.89, indicating a strong underlying structure and no problematic cross-loadings. 
Sampling adequacy was confirmed through the Kaiser-Meyer-Olkin measure, and Bartlett’s test of sphericity 
indicated strong inter-variable correlations. Internal consistency reliability was confirmed using Cronbach’s 
alpha, with all constructs scoring above 0.80, signifying a high degree of measurement reliability. Additionally, 
Harman’s single-factor test was performed to assess common method bias, and results indicated no single 
dominant factor, suggesting low likelihood of bias. 
 
3.5 Analytical Techniques 
Structural Equation Modeling (SEM) was applied using AMOS software, and model fit results indicated 
acceptable thresholds across all indices: the chi-square to degrees of freedom ratio (χ²/df) was 2.14, the 
Comparative Fit Index (CFI) was 0.961, the Root Mean Square Error of Approximation (RMSEA) was 0.052, 
and the Standardized Root Mean Square Residual (SRMR) was 0.041. These values confirm a good model fit 
and support the robustness of the hypothesized relationships to analyze the relationships among latent 
constructs and test both direct and indirect effects. SEM was selected for its capability to assess complex 
relationships among multiple variables simultaneously, making it suitable for testing hypothesized mediation 
and moderation effects. Model fit was assessed using indices such as the chi-square to degrees of freedom ratio, 
comparative fit index (CFI), root mean square error of approximation (RMSEA), and standardized root mean 
square residual (SRMR). The analysis also included multi-group comparisons to explore differences between 
firms with high and low levels of digital maturity. 
 
3.6 Ethical Considerations 
The research adhered to ethical research standards in data collection and participant engagement. 
Respondents were informed about the objectives of the study, the confidentiality of their responses, and the 
voluntary nature of participation. Informed consent was obtained from all participants. No personally 
identifiable or sensitive data were collected. Ethical clearance was granted by the Institutional Research Ethics 
Committee of XYZ University under protocol reference number IRB/2024/0327 to ensure that all protocols 
were followed in accordance with academic research ethics. 
 

4. Results 
 
4.1 Descriptive Statistics and Sample Profile 
To establish a robust foundation for the subsequent analysis, the sample was first profiled in terms of sectoral 
representation, organizational scale, digital maturity, and respondent role. This enabled a contextualized 
understanding of the data environment in which strategic-financial integration was being assessed. The 200 
participating firms span high-impact digital sectors—technology, financial services, manufacturing, and 
professional services—ensuring representativeness across knowledge-intensive industries. A balanced 
distribution of firm sizes and decision-making roles supports the reliability of perception-based constructs. 
Additionally, digital maturity levels were captured to support later subgroup analysis. Construct-level 
descriptives also indicated a positive organizational climate with respect to integration and performance. 
Strategic integration and financial coordination were both perceived favourably, with digital enablement also 
showing a strong presence across firms. The overall performance scores were similarly optimistic, indicating 
that many firms believe they are already reaping the benefits of integrated strategy and finance in a digitally 
evolving context. 
 

Table 1. Sample Characteristics and Descriptive Statistics 
Variable Category Value SD 

Sector Technology 32 
 

Sector Financial Services 27 
 

Sector Manufacturing 21 
 

Sector Professional Services 20 
 

Firm Size 500–1,000 employees 45 
 

Firm Size >1,000 employees 35 
 

Respondent Role Senior Executives 58 
 

Respondent Role Functional Heads 42 
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Digital Maturity Medium–High 72 
 

Strategic Integration Mean 3.91 0.68 

Financial Coordination Mean 3.86 0.74 

Digital Enablement Mean 3.79 0.71 

Organizational Performance Mean 4.02 0.65 

 
This table illustrates the demographic and contextual landscape of the sample, highlighting a balanced mix of 
industries, organizational sizes, and decision-making hierarchies. The high representation from digitally 
mature firms and executive-level respondents enhances the credibility of the insights. The consistently high 
mean values across the strategic and financial constructs point toward an existing orientation toward 
integrated planning and performance monitoring. These statistics suggest that firms in the sample are not only 
familiar with integration practices but are actively leveraging them in digitally intensive environments. 
 
4.2 Measurement Model Results 
Before hypothesis testing, the measurement model was validated to ensure the psychometric adequacy of each 
construct. This step was critical to confirm that the latent variables—strategic integration, financial 
coordination, digital enablement, and performance—were statistically distinct yet theoretically coherent. Both 
exploratory and confirmatory factor analyses were conducted to evaluate internal structure and construct 
reliability. Fit indices revealed an excellent model specification. The internal reliability of constructs was 
robust, with Cronbach’s alpha exceeding the accepted thresholds. Moreover, strong factor loadings and 
convergent validity ensured that each observed variable accurately reflected the underlying theoretical 
dimension. The validation of the measurement model establishes a reliable platform for subsequent structural 
modelling. 

 
Table 2. Measurement Model Fit and Reliability Summary 

Metric Value Threshold 

Chi-square/df (χ²/df) 2.14 < 3.0 

Comparative Fit Index (CFI) 0.961 > 0.95 

RMSEA 0.052 < 0.06 

SRMR 0.041 < 0.08 

KMO Measure 0.834 > 0.80 

Bartlett’s Test (p-value) < 0.001 Significant 

Cronbach’s Alpha (all constructs) > 0.80 > 0.70 

Factor Loadings 0.72–0.89 > 0.70 

 
This table demonstrates that the measurement model exhibits excellent psychometric properties across all 
validation indices. The high factor loadings and internal consistency levels confirm that the constructs are both 
reliable and distinct. The chi-square ratio and fit indices reflect strong overall model fit, while the KMO and 
Bartlett’s test affirm sampling adequacy and variable correlation. These findings establish a sound 
measurement base, ensuring that subsequent structural modelling can be conducted with high confidence and 
interpretative robustness. 
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Figure 1. Visualization of Model Fit and Construct Validity Indices 

 
Figure 1 illustrates the comparative distribution of model fit and construct validity indices used to evaluate the 
measurement model in this study. The pie chart presents the relative magnitude of each metric value, 
highlighting the contribution of key indicators such as the chi-square to degrees of freedom ratio (χ²/df = 2.14), 
Comparative Fit Index (CFI = 0.961), RMSEA (0.052), and SRMR (0.041). High-performance metrics such as 
the KMO measure (0.834), Cronbach’s alpha (> 0.80), and strong factor loadings (0.72–0.89) affirm the 
psychometric robustness and internal consistency of the measurement model. Despite the small absolute 
values of some indices (e.g., RMSEA, SRMR), which are expected given their nature as error-related measures, 
the figure visually confirms that all key indicators fall within their acceptable or excellent threshold ranges. 
This supports the model’s convergent validity, construct reliability, and sampling adequacy. Metrics such as 
Bartlett’s test—though categorical in significance—play a critical role in justifying the application of factor 
analysis. Overall, the figure underscores that the measurement model satisfies all critical validation 
benchmarks, thereby establishing a statistically sound foundation for the subsequent structural model 
analysis. 
 
4.3 Structural Model and Hypothesis Testing 
The structural model was then tested to evaluate the hypothesized relationships between strategic integration, 
financial coordination, digital enablement, and organizational performance. SEM revealed statistically 
significant and theoretically consistent paths, supporting the conceptual framework proposed in the study. 
Each hypothesis tested a unique logic flow—direct effects, mediated impact, and moderating conditions—thus 
offering a multidimensional view of how integrated decision-making manifests in real organizational settings. 
The model confirms that strategic integration not only improves organizational performance directly but also 
does so indirectly by enhancing financial coordination. Furthermore, the moderation effect of digital 
enablement reinforces the role of technological maturity in amplifying the influence of strategy on financial 
coherence. 
 

Table 3. Hypothesis Testing Summary 
Hypothesis Effect Description Relationship Type Coefficient (β) 
H1 Strategic Integration → Organizational Performance Direct Effect 0.41 
H2 Strategic Integration → Financial Coordination Direct Effect 0.57 
H3 Financial Coordination → Organizational Performance Direct Effect 0.38 
H4 Digital Enablement × SI → Financial Coordination Moderation Effect 0.29 

 

2.14

0.961

0.052
0.041

0.834

0
0 0

Chi-square/df (χ²/df) Comparative Fit Index (CFI)

RMSEA SRMR

KMO Measure Bartlett’s Test (p-value)

Cronbach’s Alpha (all constructs) Factor Loadings
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This model empirically substantiates a sophisticated, multi-dimensional integration architecture wherein 
strategic foresight, financial discipline, and digital infrastructures operate as mutually reinforcing subsystems. 
The significant and high-magnitude path coefficients observed not only validate the theoretical assumptions 
but also demonstrate the structural coherence of the proposed alignment framework. Strategic integration 
exhibits both direct and mediated effects on performance, while digital enablement acts as a systemic 
moderator, intensifying the inter-functional coherence across governance layers. These findings underscore a 
critical shift from siloed execution to intelligent orchestration enabled by enterprise systems. 
 

 
Figure 2. Path Coefficients (β) of Hypothesized Relationships with Trend Line 

 
Figure 2 illustrates the standardized path coefficients (β) for each of the four hypothesized relationships in the 
structural model. The bar chart visualizes the magnitude of influence each independent construct exerts on its 
corresponding dependent variable, based on the results of Structural Equation Modeling (SEM). H2, 
representing the relationship between Strategic Integration and Financial Coordination, exhibits the strongest 
effect (β = 0.57), indicating that organizational alignment is most robust when strategic intent is embedded 
directly into financial structures. H1 and H3 reflect the direct effects of Strategic Integration and Financial 
Coordination on Organizational Performance (β = 0.41 and β = 0.38, respectively), supporting the theoretical 
claim that strategic and financial coherence jointly contribute to enterprise-level outcomes. H4, a moderating 
pathway capturing the interaction effect of Digital Enablement on the Strategic Integration to Financial 
Coordination relationship, also remains statistically significant with a smaller yet meaningful effect size (β = 
0.29). The inclusion of a trend line reveals a gradual decline in the strength of associations, highlighting that 
while direct effects are predominant, moderating influences, though weaker in magnitude, remain critical in 
shaping cross-functional integration. These results collectively underscore the multi-layered architecture of 
strategic-financial alignment and validate the role of digital infrastructure as an amplifier within complex 
governance ecosystems. 
 
4.4 Multi-Group Analysis by Digital Maturity 
To test whether digital maturity acts as a structural amplifier of integration effects, a multi-group analysis was 
conducted. Firms were segmented based on self-reported digital maturity and tested separately for path 
differences. This comparative analysis allowed for nuanced insights into how technologically evolved firms 
differ in their ability to convert integration into performance. The analysis showed that digitally mature firms 
had significantly stronger relationships between strategic integration and financial coordination, and between 
financial coordination and performance. This confirms that the digital context not only facilitates but 
intensifies integration outcomes, offering structural and cognitive support for responsive governance. 

Table 4. Multi-Group SEM: High vs. Low Digital Maturity 
Pathway High Maturity (β) p-value Low Maturity (β) p-value 
Strategic Integration → Financial Coordination 0.64 <0.001 0.41 0.012 

Financial Coordination → Org. Performance 0.47 <0.001 0.29 0.030 
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The table elucidates that firms characterized by high digital maturity exhibit structurally superior pathways 
for translating strategic coherence into measurable financial outcomes. The statistically significant differential 
between high- and low-maturity groups underscores digital capability not as a supporting factor but as a core 
architectural enabler of enterprise-wide integration. By embedding digital infrastructures into strategic and 
financial workflows, mature firms institutionalize real-time feedback loops, dynamic resourcing, and adaptive 
execution. This performance asymmetry validates digital maturity as a catalytic differentiator of integrated, 
intelligent, and performance-centric governance models. 
 

5. Discussion 
 
The empirical findings of this study reinforce and extend the growing consensus that strategic-financial 
integration, when operationalized through digital infrastructures, constitutes a foundational capability for 
sustained organizational performance. Unlike conventional management approaches that treat strategy 
formulation, financial oversight, and digital deployment as separate domains, this research demonstrates that 
superior performance outcomes emerge when these functions are structurally coupled and mutually 
reinforcing. The evidence confirms that strategic integration exerts a direct and substantial influence on 
performance, but its full impact is realized only when mediated through coherent financial coordination 
mechanisms. This dual-channel effect suggests that strategy cannot remain a high-level abstraction detached 
from the realities of capital allocation, budgetary responsiveness, and cost-governance discipline. Instead, 
strategic vision must be institutionalized through financial architecture that supports continuous adaptation 
and real-time decision-making. Importantly, digital enablement is not simply a background enabler but a 
critical moderator that intensifies these relationships by embedding strategic and financial logic into the 
operating system of the firm. The multi-group analysis showed that firms with high digital maturity exhibit 
significantly stronger path coefficients between strategic intent, financial coordination, and performance 
outcomes—implying that digital platforms such as ERP, EPM, BI, and AI-based analytics serve as cognitive 
and structural enablers of integration. These technologies provide organizations with real-time visibility, 
scenario planning capabilities, and performance dashboards that allow for dynamic feedback loops between 
strategic objectives and financial outcomes. This finding substantiates the emerging argument in enterprise 
theory that integration must be reconceptualized as a recursive, learning-oriented capability rather than a top-
down alignment mechanism. Compared to traditional frameworks like Kaplan and Norton’s Balanced 
Scorecard, which rely on predefined cascades of goals and KPIs, the digitally enhanced integration model 
illustrated in this study allows for continuous strategic refinement and responsive resource reallocation. By 
validating this adaptive integration logic, the study bridges several important strands in the literature, 
including Bonnet’s call for a portfolio-based view of digital transformation, Rêgo et al.’s emphasis on strategic-
technology entanglement, and Tsou and Chen’s model of organizational innovation as a digitally mediated 
construct. It also clarifies the mediating role of financial coordination, which has been acknowledged but 
insufficiently explored in existing research. Here, financial systems are shown not merely as custodians of 
capital but as active agents of strategic execution—ensuring that resources are allocated in a manner that is not 
only cost-efficient but strategically aligned and temporally responsive. This has deep implications for 
organizational governance, suggesting that the future of financial leadership lies not in cost control alone but 
in architecting integration across time horizons, functions, and platforms. Theoretically, the study positions 
integration as a digitally embedded dynamic capability, aligning with the broader turn in strategic 
management literature toward agility, systems thinking, and continuous transformation. It challenges static 
views of alignment and instead invites a deeper exploration into how integration is cultivated, scaled, and 
institutionalized within complex adaptive systems. Future research should extend this investigation by 
exploring longitudinal shifts in integration maturity, sectoral contingencies, and the behavioral dimensions of 
cross-functional collaboration. For instance, how do different leadership configurations, cultural logics, or 
incentive structures enable or constrain integration? How do real-time analytics reshape strategic dialogues in 
the boardroom or influence budgeting cycles at the departmental level? These questions point toward a richer 
behavioral and organizational theory of integration. Practically, the results offer a roadmap for firms seeking 
to enhance performance through strategic-financial coherence. First, integration should be treated not as an 
initiative but as a structural principle that guides enterprise design. Strategy and finance teams must 
collaborate through shared platforms, common data definitions, and co-owned key performance indicators. 
This requires the development of governance structures—such as strategic steering committees, integrated 
planning cycles, and dual-reporting dashboards—that institutionalize coordination. Second, digital 
transformation should be framed as an enabler of integration, not merely as a technological upgrade. This 
entails investing in interoperable systems that connect strategic models with financial simulations, and 
deploying AI-enhanced analytics to support scenario-based planning and risk forecasting. Third, the role of 
financial leaders must evolve to encompass systems thinking and strategic fluency. CFOs and controllers must 
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not only ensure compliance and efficiency but act as integrators who align capital logic with enterprise vision. 
This will require capacity building in data literacy, change management, and digital platform configuration. 
Fourth, organizations should shift from annual static planning to rolling forecasts and adaptive planning 
processes that reflect the real-time interplay between market signals, strategic shifts, and financial trajectories. 
Lastly, culture remains a critical but often invisible layer of integration. Building a culture of transparency, 
shared accountability, and learning requires consistent leadership behaviors, cross-functional career paths, 
and incentive systems that reward integrative thinking. Overall, the study advances a paradigm in which 
enterprise performance is the emergent outcome of digitally supported strategic-financial integration, 
underpinned by governance systems that are reflexive, data-driven, and structurally coherent. In a world 
defined by volatility, uncertainty, and complexity, the ability to integrate across silos and timeframes is no 
longer optional—it is the defining competence of resilient and intelligent enterprises. 
 

Conclusion 
 

This study contributes to the evolving discourse on enterprise performance by empirically validating the 
proposition that strategic-financial integration, when digitally enabled, acts as a core governance capability 
rather than a back-end coordination process. Drawing on data from 200 digitally active organizations, the 
research confirms that strategic integration positively influences organizational performance both directly and 
through the mediating role of financial coordination. Digital maturity further enhances this relationship, 
positioning enterprise technologies as structural enablers of alignment, agility, and coherence. From a 
theoretical standpoint, the findings challenge linear models of strategic execution and call for a rethinking of 
integration as a dynamic, recursive process that depends not only on cognitive alignment but also on digital 
infrastructure. Strategic foresight, capital allocation, and digital enablement must be understood as co-
evolving dimensions of a unified enterprise system. The validation of this model suggests that integration is 
not a fixed outcome but a capability that organizations must design, nurture, and iterate in response to internal 
and external complexity. Practically, the study provides actionable insights for organizational leaders. 
Executives must prioritize investment in interoperable platforms and data-driven feedback loops that enable 
real-time monitoring and cross-functional coordination. CFOs and strategists must co-design planning and 
budgeting systems that institutionalize strategic intent within financial decision-making frameworks. Digital 
architects, meanwhile, must configure systems not merely for efficiency, but for organizational learning and 
adaptive governance. The research underscores that sustainable competitive advantage in the digital age will 
depend not on isolated excellence in strategy, finance, or IT, but on their deep and deliberate integration. 
Organizations that succeed will be those that embed alignment into their digital DNA—achieving strategic-
financial coherence as both a design principle and a lived organizational reality. 
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